
 
 
To 
Madam Sujata T Ray, 
The Director(HR)/Finance 
BSNL Board. 
NEW DELHI 

 
Respected Madam, 

 
 Once again we heartily welcome you to your beloved city Kolkata and we are extremely thankful to 
your kind self for making it possible to meet you again despite of your hectic schedule. Madam, we met you 
last time in September, 2018 , we are sorry to say till then there are certain problems which are yet to be 
settled in spite of your kind assurance. 
 
We would like to remind those along with some new cases aroused of present situation for your kind 
consideration. We hope these cases will be settled (which are at your discretion) before your relinquishing 
the charge of Director(HR). 
 

1. Wage cut for 3(Three) days i.e. 18-20 February,2019  
Madam, we would like to protest the vindictive method adopted by the management under direct 
instructions from DOT regarding the three day strike mentioned above. In our opinion, the strike 
was called for the benefit and viability of our beloved BSNL. So , BSNL management might be 
lenient enough to adjust the three strike days against EL instead of wage cut. We fervently request 
you to explore any opportunity whether the wage cut can be reversed. 
 

2.  3rd PRC implementation 
At the present juncture when we are not sure of getting our salary on the last of the month (For 
February,2019 salary was disbursed on 16th March,2019) the claim of 3rd PRC may sound a matter 
of far cry, but we would like to remind the promise of our beloved CMD and entire BSNL Board to 
implement 15% fitment which is yet to be materialized. Madam, we request before your kindself to 
leave no stone unturned to fulfill the promise. Our entire Association is very much disheartened by 
the role of BSNL management in this regard. We hope immediate steps will be taken. 
 

3. So called VRS proposal 
We have come to know that DOT is going to table a proposal of VRS to 50,000+ employees in 
order to revive BSNL without allotting any fund. The fund will be collected by mortgaging BSNL 
non-core land to the Banks. To our utter astonishment a few Associations are in the support of this 
suicidal move. We clearly express our stand : We think this is nothing but encroachment of DOT 
in the day-to-day functioning of BSNL ignoring BSNL Board as if the latter is a puppet of the 
Ministry/DOT. Rather we proclaim that the Govt. should give support to invest in the betterment 
of BSNL network for implementation of  latest technologies like 4G/5G and others, for that reason 
commercial use of BSNL land might be permitted. Thus the turnaround of BSNL is possible. The 
present VRS proposal is a hoax because more than 50,000 employee will retire naturally within 
2027. So , there is no need of squandering  money over VRS (!)  package. Rather the employee of 
DOT may be given a chance to return to the parent department. 
 

4. Austerity measures taken by BSNL Board 
Madam, we are very much assured that BSNL Board is positively thinking to implement some 
austerity measures by which a lot of unfruitful expenditure can be saved. We would like to suggest 
a few more points. 



i) The recently issued order to freeze all transfer orders except own cost for 6(six) months, 
we welcome this move and demand to extend the period from six months to till further 
order and all the own cost transfer including request transfer may be implemented at the 
earliest. 

ii) We would like to suggest though it gives us opportunity to meet the highest level of BSNL 
Board face by face ,  all the expensive meetings , get together and avoidable stay in 
expensive hotels may be avoided by introducing video conferencing , video callings etc. 
Thus a lot of expenditure can be saved. 
 

5. Some All India issues 
We would like to request you and hope to settle the cases at the earliest: 
i) AO to CAO promotion : conversion of 336 MT Quota 
ii) JTO to SDE promotion: we would like to know the latest position 
iii) SDE to DE promotion(List No.8) : This promotion is long awaited , please see that make it 

happen during your tenure. 
iv) DE to DGM promotion: We know that this is in the last stage but yet to be materialized. 

Please,  see. 
v) JAO 2010 Batch case: Madam, we discussed about this matter in detail during our last visit 

and presented one Memorandum which is again being appended. Please see it 
sympathetically.  
 

                                    JAO (Deptt) 2010 Batch option case – Recovery of pay reg. 

A) As per para 3.6 of 2nd PRC (Non-Executive),  JAOs of 2010 batch(Deptt) of CTD exercised deferred 

option for 2nd PRC  w.e.f. their JAO promotion in the year 2010. Accordingly JAOs (Deptt) of CTD 

2010 Batch did not get their pay revision benefit for Non-Executive period for near about three and 

half year(i.e. Jan’.2007 to Jun/July’ 2010)- which was in order as per existing rules. 

B) But, BSNL, CO, ND vide  order no. 7-4/2010-SEA-BSNL(Pt.I) dtd. 24/07/2015 approved the option 

case of JAO(Deptt) 2010 Batch in the year 2015  and  the management side have decided not to 

give us any arrear form 2010 to 23/07/2015 i.e. issuance of order by showing the cause of 

“financial hardship of BSNL”. But,  There was no instruction  for recovery of pay in the said order.  

C) But CAO(FA), BSNL,CTD vide circular No. ABB-FA/3112/FA/Misc./L/5/90 dtd 20/02/2018 and 

13.03.2019 has given instruction for recovery of pay from the concerned JAOs of 2010 batch of CTD 

which were completely violating the true sprit of  BSNL  CO, ND  order dated 24/07/2015. As there 

was  no instruction for any kind of recovery of pay. 

D) BSNL Management is unable to pay any arrear due to financial hardship of BSNL. That means from 

JAO Promotion to 23.07.2015 Benefit of Pay for  Option will be notional.  So, there should not be 

prepared any Due-Drawn during notional period.   



E) It is pertinent to stated you that  the JAOs of  2010(Deptt) batch were not given the benefit of 2nd 

PRC for three and half years ( i.e. from Jan’2007 to Jun/July’2010), now CTD Management is going 

to proceed for recovery of pay from Jun/July’2010 to 23.04.2015, which is very un-logical as the 

JAOs have already forgo the PRC Benefit for three and half year  w.e.f. 01.01.2007.  

F) So, Madam you are requested to look into the case and instruct CTD Management to refrain any 

recovery from the JAOs of 2010 Batch(Deptt) for that notional period( i.e. from Date of JAO 

Promotion to 23.07.2015). That will create financial constraint to JAOs of 2010 (Deptt) Batch of 

CTD. 

6. The case of Kandrudas Bhagat , PS : The case pending for 4(four) years despite your honest 

assurance, we have come to know that the decision is already taken and the issuance of order is 

pending at the office of your OSD. Please be kind enough , as you always have been , to issue the 

order soon so that ill fated fellow can have natural justice without further delay . 

Last but not the least , we have to mention that working with you was very fascinating one and it is YOU 

by whose active role the promotion order of 12000+ Executives were issued which was never taken place 

in the history of BSNL earlier. Madam,  we are really thankful for all the initiatives taken by you like issue 

of AD(OL) upgradation order and all. We would like to invite you in our 6th AIC at Vijaiwada in the 

middle of July,2019 on behalf of our CHQ. 

Yours sincerely, 

 

 
 
                                                                                                                                                  (SUBHASIS MITRA) 

                                                                                                                        CS/AIBSNLEA/CTD 

Date: April 18, 2019 

Kolkata-700 019 

 


